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ABSTRACT 

This document presents the agreement between the 
Board of Higher Education of the City of New York and Dnited 
Federation of College Teacher Local 1460r AFL-CIO. Articles of the 
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stability check-off r consultation ^ grievance procedure and 
arbitration, nondiscrimination, information and data, released time, 
use of college facilities, leave of absence for union officers, 
workload, classification of titles, service credit toward sabbatical 
leave eligibility, annual leave, notice of appointment and 
reappointment, professional evaluations, personnel files, notice of 
vacancies, jury duty, facilities for faculty, staff housing and 
parking, salary schedules, welfare benefits, job security, 
preferential rehiring, lecturers employed in the libraries, waiver of 
tuition fees, no strike pledge, legislative action, and duration. 
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Preamble 



AGREEMENT entered into this 3rd day of October. 1969 
by and between the BOARD OF HIGHER EDUCATION OF 
THE CITY OF NEW YORK (hereinafter referred to as the 
"Board"), and the UNITED FEDERATION OF COLLEGE 
TEACHERS. LOCAL 1460. AFL-CIO {herc:inafter referred 
to as the "Union"). 

WITNESSETH: 

WHEREAS, the Board has had a long-standing policy 
that there sxisls an academic community of interest and 
that such community of interest includes the Instructional 
Staff, and 

WHEREAS, the Board has been recognized as a "Pub- 
lic Employer" consistent with the terms and provisions of 
the Public Employees' Fair Employment Act of the State 
of New York, and 

WHEREAS, the Board elated to come under the rules 
of procedure and regulations of the New York State Public 
Employment Relations Board, and 

WHEREAS, a secret ballot election was conducted by 
' the New York State Public Employment Relations Board, 

and 

WHEREAS, the members of the Instructional Staff in 
the unit hereinafter set forth freely selected the Union as 
their representative for the purposes of collective negotia- 
tions and the settlement of grievances, and 

WHEREAS, the Board and the Union subscril^ to the 
concepts of Academic Freedom as expressed by the AAUP 
I as follows: 

(a) The teacher is entitled to full freedom in research 
and in the publication of the results, subject to the 
adequate performance of his other academic duties; 
hu\ research for pecuniary return should be based 
upon an understanding with the authorities of the 
Q institution. 

ERIC 



(b) The teacher is enlilled to freedom in lh<» classroom 
in discussing his subject, but he should be careful not 
to introduce into his teaching controversial matter 
which has no relation to his subject. 

(c) The college or university teacher is a citizen, a 
member of a learned profession, and an officer of an 
educational institution. When he speaks or writes as 
a citizen, he should be free from institutional censor- 
ship or discipline, but his special position in the com- 
munity imposes special obligations. As a man of Itsarn- 
ing and an educational officer, he should remember 
that the public may judge his profession and his insti- 
tution by his utterances. Hence he should at all times 
he accurate, should exercise appropriate restraint, 
should show respect for the opinion of others, and 
should make every effort to indicate that he is not an 
institutional spokesman. 

NOW. THEREFORE, it is agreed as follows: 

Article I 
Board -Union Relationships 

1.1 The Board and the Union agree to maintain the 
academic character of the University os an institution of 
higher education. 

1.2 Nothing contained in this Agreement shall be 
construed to diminish the rights granted under the Bylaws 
of the Board to the entities and bodies within the inte/nal 
structure of CUNY so long as such rights are not in conflict 
with this Agreement. If provisions of this Agreement re* 
quire changes in the Bylaws of the Board, such changes 
will be eiiected. 

1.3 li there is an inconsistency Of conflict between the 
Bylows of the Board and this Agreement, the provisions of 
this Agreement shall apply. 

1.4 The Board will furnish the Union on advance copy 
of the agenda ot each regular meeting of the Board, as well 
as copies of the minutes of such meetings. 



1.5 The Union may request to be heard by the Board 
at a regularly scheduled meeting* in order to speak to any 
item on the Board agenda, provided that such request is 
made known to the Board Chairman at least three (3) days 
prior to the meeting. 

Article II 
Recognition 

2.1 The Board recognizes ihe Union as the exclusive 
collective negotiation representative of a unit which com- 
prises: 

Lecturer 

Teaching Assistant 
Excluded; All other employees 

2.2 It is understood that nothing contained in this 
Article shall be construed to prevent the Board or any 
Board official from meeting with any individual or organi- 
zation to hear views on any matters, except that as to 
matters so presented v/high are proper subjects of collec- 
tive iieCfOtiations, any chlsnges or modifications shall be 
made only through negotiation and agreement with the 
Union. 

Article III 
Unit Stabmty 

3.1 The classification of Lecturers as part of the present 
collective negotiation unit will remain for the duration of 
this Agreement. 

3.2 Any group of Lecturers aow in this unit whose 
group classificotion L changed during the life of this Agree- 
ment will remain in this unit for the duration of this Agree- 

O ment. 
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Article IV 



Check-off 

4.1 The Board agrees to the principle of the check-off 
of Union dues for all members of this unit in amounts to be 
determined by the Union and in accordance with forms and 
procedures as approved by the Comptroller's Office of the 
City of New York. 

Article V 
Consultation 

5.1 The Chancellor or his designee shall meet with 
representatives of the Union twice each semester for the 
purpose of discussing legitimate and proper subjects of 
collective negotiations that may arise during the life of this 
Agreement and to discuss those matters necessary to the 
implementation of this Agreement which are University- 
wide in nature. Other motters may be placed on the agenda 
and considered at the discretion of the Chancellor: 

5.2 A written agenda shall be submitted by the Unibn 
no less than live (5) days before the scheduled date of the 
meeting. 

5.3 The President w< Provost or his designee shall meet 
with representatives of tlhe Union twice each semester for 
v^he purpose of discussing legitimate and proper subjects 
oi collective negotiations that may arise during the life of 
this Agreement and to discuss those matters necessary to 
the implementation of this Agreement which are local in 
nalure. Other matters may be placed on the agenda and 
considered at the discretion of the President. 

5.4 A written agenda shall be submitted by the Union 
no less than five (S) days before the scheduled date of the 
meeting. 

5.5 Nothing contained herein shall prevent the Union 
from coDduUing with the Chancellor and the College Presi- 



dents or Provosts, or designees at times other than those 
set forth above, if matters within the area of collective 
negotiations arise of an urgent or emergency nature. 

Article VI 
Grievance Procedure and Arbitration 

6.1 Intent 

The Board and the Union agree that they will use their 
best efforts to encourage the informal and prompt settle- 
ment of complaints and grievances which may arise be- 
tween the Union, the employees and the Board. The orderly 
processes hereinafter set forth will be th& sole method used 
for the resolution of all complaints and grievances. 

6.2 Definitions 

A compiaiiif is an informal claim by an employee in 
the bargaining unit, or by the Union of improper^ unfair, 
arbitrary or discriminatory treatment. 

A complaint may« but need not, constitute a^grievance. 
Complaints shall be processed through the informal griev- 
ance procedure as herein set forth. 

A grievance is an allegation by en employee or the 
Union that there has been: 

(1) a breach, misinterpretation or improper applica* 
tion of the terms of this Agreement; or 

(2) an arbitrary or discriminatory application ot or a 
failure to act pursuant to, the Bylaws and written 
policies of the Board related to the terms and condi- 
tions of employment. 

6.3 Informal Procedure tor Handling Complaints 

Any employee in the bargaining unit may present and 
discuss his complaint either with or without a representor 
tive of the Union. Similarly, a representative of the Union 
znoy present cmd discuss a complaint on behoU ol any 



employee or group of employees with ^he head of the 
Department involved and shall be entirely informal. Any 
settlement, withdrawal or disposition of a complaint at this 
informal stage shall not constitute a binding precedent in 
the settlement of similar complaints or grievances. ' 

6.4 Formal Procedure for Handling Grievances 

Grievances may be filed by an employee in the bar* 
gaining unit cn his behalf, or by the Union on its behalf, 
or on behalf of any employee or group of employees in the 
bargaining unit. Grievances involving employees in more 
than one College of the University may be filed by the 
Union initially at Step 2 of the grievance procedure. 

A grievance must be filed by an employee or the Union 
within a reasonable time from the date it was found to 
exist. Any grievance not processed in accordance with the 
time limits specified herein shall be deemed waived by the 
grievanl. 

Step 1. A grievance must be stoted in writing setting 
forth the basis therefor, and the remedy requested. All 
grievances shall be filed with the President of the College 
affected or his designee. The President or his designee shall 
within seven (7) calendar days of the receipt of the griev- 
ance meet with the grievant and a representative of the 
Union for the purpose of discussing the grievance. The 
President or his designee shall within seven (7) colendar 
days after the grievance meetings issue his decision with 
reasons in writing to the grievant and the Union* 

Step 2. li the grievance hos not been settled at Step 1, 
then within seven (7) calendar days after receipt of the 
written decision of the President of the College or his 
designee, or the expiration of the time limits for making 
such decision, the grievant or the Union may submit the 
grievance in writing to the Chancellor or his designee, 
together with a copy of the decision of the President of the 
College affected, or his designee. The Chancellor or his 
designee shall within seven (7) calender days of the receipt 
of the grievance meet with the grievant and a ropresento* 
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tiveoi the Union for the purpose of discussing the grievance. 
The Chancellor or his designee shall within seven (7) calen- 
dar days after the grievance meetings issue his decision 
with recscns in writing to the grievant and the Union. 

Nota Bene: 

Grievances relating to appointment or reap- 
poinfmeni which axe concerned wilh mailers of 
acodemic judgment may nol be processed by the 
Union beyond Step 2 of the grievance procedure. 
Grievances within the scope of these areas in 
which there is an allegation of arbitrary or dis- 
criminatory use of procedure may be processed 
by the Union through Step 3 of the grievance pro- 
cedure* In such case the power of the arbitrator 
shall be limited to remanding the maimer for com- 
pliance with established procedures. It shall be 
the arbitrator's first responsibility to rule as to 
whether or not Ihe grievance relates ^o procedure 
rather than academic judgment. In no event, how- 
ever, shall the arbitrator substitute his judgment 
for the academic judgment. In the event that the 
grievant finally prevails, he shall be made whole. 

6.5 Step 3. Arbitration If the grievance has not been 
settled at Step 2, then within seven (7) calendar days after 
the receipt of the written decision of the Chancellor or his 
designee, the grievant or the Union may request arbitration 
by giving notice to that effect, by registered mail directed 
to the Chancellor or his designer and to the Arbitration 
Panel. The Arbitration Panel shall be jointly chosen by the 
Board and the Union, and shall consist oi three (3) members 
who are familiar with the customs, practices, nature and 
spirit of the academic community. Each member is to serve 
in turn as sole arbitrator for a given case. Where u member 
of the Panel is tinable to serve for any reason, the next 
member in sequence shall then serve. The arbitration pro- 
cedure shall be in accordance with the rules of the Ameri- 
can Arbitration Association. In no event shall the arbitrator 
have authority to add to. subtract from, modify or amend 
the provisions of this Agreement or the Bylaws of the 



Board. A final decision or award of the arbitrator shall be 
made within thirty (30) calendar days after the closing of 
the hearing. Such decision or award shall be binding upon 
the Union, the Board, and the employees affected thereby. 
The cost of arbitration shall be borne equally by the parties. 
Expenses for witnesses, however, shall be borne by the 
party who calls them. 

Article VII 
Nondiscrimination 

7.1 Neither the Board nor the Union will interfere with, 
restrain or coerce the employees covered by this Agree* 
ment because of membership in or non-membership in, 
or lawful activity on behalf of the Union. The Board will 
not discriminate in respect to hire, tenure of employment or 
any terms or conditions of employment of any employee 
covered by this Agreement because of sex, race, age, 
national origin, religion, political belief or membership in. 
or lawful activity on behalf of the Union, nor will it dis- 
courage or attempt to discourage membership in the Union. 

7.2 The Union agrees that it will admit to membership 
and represent equally all employees in the bargaining 
unit. 

Article VIII 
Information and Data 

8.1 The Board shall make available to the Union upon 
its reasonable request and within a reasonable time there- 
after such statistics and financial information related to 
the collective negotiotion urjlt and in possession of the 
Boar^^ as are necessary for negotiation aftd implementa- 
tion of a collective negotiation agreement. It is understood * " 
that this shall not be construed to require the Board to com- 
pile information and statistics in the form requested not 
Q already compiled in ♦.hat form imless mutually agreeable. 
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Article IX 
Released Time 

9.1 The Board shall grant released lime at each Col- 
lege to the Union Chapter Chairman or his designee 
for the implementation of this contract and the handling 
of grievances, to the extent of the weekly .contact hours of 
one course, not to exceed three contact hours. Such re- 
leased time may not be used to solicit union membership. 

9.2 The designee must be made known to the Univer- 
sity at the beginning of the semester preceding the semes- 
ter for which released time is requested. In order to be 
eligible for released time, the individual must be an 
employee within this unit and may be released from sched- 
uled time worked in the title of Lecturer only. 

9.3 In order to be eligible for released time, the indi- 
vidual must carry a minimal schedule of five contact hours 
from which he may be released from one course. 

Article X 
Use of College Facilities 

10.1 Upon request to the President or his designee, the 
college chapter of the Union shall be permitted to meet at 
the college if appropriate facilities are available. All 
requests must be in writing, wherever possible, three (3) 
days prior to the requested meeting. 

10.2 The Union shall be permitted to use college mail- 
room facilities for the distribution of Union communica- 
tions. 

10.3 At each college campus, the President or his des- 
ignee shall assign a bulletin board for the exclusive use 
of the Union for the purposes of posting Union notices. It 
is agreed that the number of Union bulletin boards at each 
College campus shall not exceed four. However, the Union 
shall be entitled to post notices on existing college bulletin 
boards customarily used for general notices to faculty, such 
as in the Faculty Lounge and in the Faculty Dining Room. 



Article XI 
Leave of Absence for Union Officers 



Ihl Members of the Instructional Staff who are or 
shall become during the life of this Agreement University- 
wiie elected or appointed officers of the Union, shall upon 
proper application be granted a special leav^ of absence 
without pay. for not less than one semester for \'he purpose 
of performinig legitimate duties for the Union. Those who 
are granted leaves of absence without pay shall receive 
credit toward annual salary increments on the schedules 
appropriate to their rank. The Board agrees to recommend 
to the appropriate retirement program that such time be 
granted service credit for retirement purposes and that the 
employees receiving such leave of absence be permitted 
to pay regular monthly contributions based upon their 
earnable salaries as members of the teaching staff for the 
period of such leave. 

11.2 No more than three University-wide officers shall 
be simultaneously on leave of absence under this provision 
with nc more than one person from any given College. 

11. 3 If in the event any of the University -wide officers 
shall not be eligible under leave regulations, the Board 
shall guarantee reemployment for one year upon termina- 
tion of the leave of absence provided thai the employee 
granted such leave of absence has been employed for a 
minimum of two years prior to taking the leave of absence. 
Such time shall not be counted in computing eligible time 
and service of a Lecturer for the aword of certificate of 
continuous employment by the Board. 



Article XII 
Workload 

12.1 Employees on the teachi^ig staff of the City Uni- 
versity of New York shall not be required to teach an 
excessive number of contact hours, assume an excessive 
student load, or be assigned an unreasonable schedule, it 
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being recognized by the parties that the teaching staff has 
the obligation among others to be available to students, 
to assume normal committee assignments, and to engage 
in community service. 

Article XIII 
Classification of Titles 

13.1 Ih'a title Lecturer (full-time) shall be a tenure^ 
bearing (certificate oi continuous employment) title used 
for full-time members of the faculty who are hired to teach 
and perform related faculty functions but do not have a 
research commitment. Lecturers, who in the past have 
taught a full-time program based on their departmental 
standards, shall be included in this title regardless of the 
prior or current method of payment of compensation. A 
certificate of continuous employment shall be granted in 
accordance with provisions of Article XXV. Persons ap- 
pointed to this rank shall be entitled to all faculty retire- 
ment and other fringe benefits and shall be scheduled in 
accordance with provisions of Article XIL 

13.2 The title of Lecturer (part-time) shall be used only 
for people who are working towards a doctorate on a full- 
time basis and are to be employed as part-time teaching 
or research personnel Such a teaching commitment shall 
not exceed saven contact hours a semester; a research 
commitment shall not exceed fifteen hours a week. 
Appointment to this title shall be limited to three years. 
Individuals who were employed in this category prior to 
the signing of this Agreement shall begin their three-year 
period from the effective date of this Agreement. 

13.3 The regular full-time academic title shall be used 
for those members of the full-time Instructional Staff of a 
College within the City University who assume teaching 
or related assignments in a University session which are 
in addition to normal full-time assignments. The extent of 
such additional assignments shall be limited by the mul- 
tiple position regulations of the Board. 
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13.4 The title of Adjunct Lecturer, Adjunct Assistant 
Professor, Adjunct Associate Professor or Adjunct Profes- 
sor shall be used for people who are not full-time members 
of the City University of New York faculty and who teach 
part-time or who have ether part-time assignments in the 
University* The assignment of title shall depend on meet- 
ing the relevant academic qualifications as stipulated in 
the Bylaws of the Board. 

13.5 The title Lecturer may not be used for non- 
instructional functions. 

Article XIV 
Service Credit Toward Sabbatical 
Leave Eligibility 

14.1 The Board will grant service credit toward eligibil- 
ity for sabbatical leave for all members of this \mit on the 
following basis: 

(a) A Lecturer (full-time) shall be eligible for sab- 
batical leave. 

(b) Each year of service as a Lecturer (full-time) shall 
be credited as one year of the six-year eligibility 
requirement. 

(c) Srrvice as c Lecturer (part-time) shall be credited 
on the basis of one-half year service eligibility for 
each full year of employment. 

Article XV 
Annual Leave 

15.1 Lecturers (full-time) who have taught for a full 
year {September-Iune) and who have been paid against 
an annual salaried budget line i^Jboll be entitled to the 
same vacation oUowance os other members of the faculty* 
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15.2 Effective July L 1971 Lecturers (lull-time), who 
have taught for a full year (Septemb62^>Iune) shall be en- 
titled to the same vacation allowance as other n^c^mbers of 
the faculty whether paid against an annual salaried 
budget line or any other tax levy line. 

15.3 Effective July 1, 1971 Lecturers (part-time) who 
have taught for a full year (September-June) shall be en- 
titled to the same vacation allowance as other members of 
the faculty. 

1 5.4 Lecturers (part*time) whose titles shall be changed 
to Adjunct Lecturer, Adjunct Assistant Professor, Adjunct 
Associate Professor end Adjunct Proiessor shall not be 
entitled to vacation pay. 



Article XVI 
Notice of Appointment and 
Reappointment 

16.1 The decision of the Board to reappoint or not to 
reappoint persons in the titles Lecturer (full-time) and Lec- 
turer (part-time) shall be communicated in writing to the 
person affected not later than April first preceding the 
expirotion of the first full year of service, ond not later than 
December first of each succeeding year. 

16.2 The decision of the Board to reoppoint with 
tenure (certificate of continuous employment) or not to 
reappoint persons in the title Lecturer (full-time) for the 
sixth iuU year shaU be communicated in writing to the 
person affected not later than Deceniber first preceding 
the expiration of the fifth full year service. 

16.3 Where an appointee begins his service prior to 
September first, the tenure (certificote of cmtinuous em- 
ployment) period shall not begin until the succeeding 
September first; and when an appointment is made during 
the month of SeptMxber, the appointment shall date as of 
September first for the purpose of tenure. 
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16.4 Employees in odjunct titles shoU be notified of 
non>reappointment or rescission of previously profened 
appointment in accordance with the following timetable: 

(o) Those employees who are not to be reappointed 
because of poor evoluation shall be notified in the 
Fall semester not later than December IS and in 
the Spring semester not later than May 15. 

(b) Those employees who are not to be reappointed 
because of insufficient registration, financial in- 
ability or changes in curriculum sholl be ratified 
as soon as the college administration is aware of 
the situation. 



Article XVII 
Profetsioncd Evoducrtiont 

17.1 All evaluations of the pr^e es i en al activiiiee of 
the employee ihall be in writing. 

17.2 At leost mce eoch semester eoch employee shall 
be evaluated on the bo^ of at lec»t o one-hour obeervo- 
tioo oi the w<Kk of the employee. The employee shall be 
given 24 hours <rf prk>r notice of obeervatioa. 

17.3 The departffienl choirman within a period of three 
weeks from the dote of observation shall discuss the 
evaliiOti<m with the employee who shoU have the tight to 
present ony material he feels ia peitiiient lo the ^Cfp^i 
coMideratioa of the nature and scope o( the evaluotioo. 
Immediately foUowing the disctisskm <rf the evcduotioo 
with the employee, the chairman shoU prepare a record 
of the discussion in memoroAdum l^m. 

17.4 St^h memorandum shoU beoome a part o< the 
«npk»yee's personol file in aooordanoe with the condt- 
tioos iof making it a part of such file os set forth under 
I»ovisims made ton Persoon^ Hies (ArtSde XVIU). 

17^ At least ooce each year, each employee shall 
have an evoluatioa oocUerence with his department dMrir- 
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man. At such conference the employee's total academic 
and professional progress for that year and cumulatively 
tOKlate shall be reviewed. A review of the second obser* 
vation may be |>art of such conference. Immediately fol< 
lowing this discussion* the chairman shall prepare a record 
of the discussion in memorandum form. 

17.6 Such memorandum shall become a part of the 
member s personal iile in accordance with the conditions 
for making it a part of such file as set forth under provi< 
sions made for Personnel Files (Article XVIII). 

17.7 If a grievance involving a personnel decision 
based on a written evaluation reaches the level of the 
Chancellor's Office, the grievant and his representative 
shall be given the right to read, but not to retoin, a true 
copy oi thm original written evaliKrtion and/or evaluations. 



Article XVm 
P«nonn*l Filet 

IS.l Coch unit within the City University shall main> 
tain two persomiei files ior eoch employee. 

lt.2 There shall be o persoooi liJe whkrh shaU include 
but not be limited to the foUowiag: 

(a) Persoooi inlcmnotiaii. 

(b) lafofmotioci relating to the employee's ocodemic 
ond pfof eenoQol occomi^ishmmt submitted by the 
employee or placed in the file ot hit request. 

(c) Records genero^ by the coUege. 

(d) Mervwoivia of disciisstoiis bet w een the emfdoyee 
oad his department dMsimaa relating to evaluo- 

No materials sholl be placed in the employee's per- 
sonal file the employee has beea ^vea die oppor- 
ttmity to read the cooleftte oad attach any comments he 
may so dewe. Eoch such docvmeat shall be initialed by 
the employee be lot e beiag ^aced ia hii file as sTidssce 
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oi hi* having read such document. Thii initialing ihaU not 
be deemed to constitute approval by the employee of the 
contents of such document. If the employee refuses to 
initial any document after having been given an oppor* 
tunity to read the some, a stotement to that effect shall be 
affixed to the document. 

The persmal file shall be available for examination 
by the employee at his request. 

18.3 There shall be a separate administtxstion /iie 
which shall contain: 

(o) All materials requested by the unit of the City 
University or supplied by (he employee in connec- 
tion with the employee's original employment. 

(b) All observation reports oi the employee's academic 
end professional performance. 

The adxninistration file shall be available only to the 
committees and indivkluals reepoaslble for tlM review and 
recommendation oi the employee with respect io oppctot* 
men! or reai^x»intment. 

ArttdeXDC 
Notice of VacazidM 

19.1 A BoUce oi vocancy bi the title Lecturer (full-time) 
shall be posted on the DepftftmetUal bulletin boards used 
by oil SMsaoos of the dey ir tme^ in which the vaooacj 
occurs. 



ArtidoXX 
Jury Duty 

20J EmT^o y ee e who are required lo se r v e oo o jwy< 
or ore require lo report lo Court la peteoa in reepooee to 
a |ury duty summons, or are required lo report for Jury 
eOTntnofioft, or lo quoUiy tor jury duty. ehoU receive their 
regular eatery duriaq eudi **befBe » provided that they 
reiwH lo the Boord on amount equal to the oompeoeatioti 
reoelved by t h e m , ti oay« tor jury <htly. 

EMC »• 



Article XXI 



Facilities lor Faculty 

21.1 The Board recognicM the problem of providing 
adequate spac» and facilities for foculty and will request 
the President to establish a committee on each campus to 
analY^ the spoce ond iacilities problem, and to chart 
specific progress towards those ends listed below. Such 
committee shall have Union representation. 

(a) A minimum of 120 square feet of piivate. enclosed 
office space shall be provided for each full-time 
member oi this unit. No more than two fuU4ime 
p^sons shall be assigned to each of jice. 

(b) Each office for full-time members of ihis unit shall 
be equipped, furnished and lockable. Such equip- 
ment shoU include, but not be limited to: desks, 
choirs, file cobixMt. telepbooe. wppUes. book» 
shelves, etc. Wherever possible, o cc ee s to o type- 
writer shall be {Mtovlded. 

(c) A minimum of <me lel^>bone line with individual 
extensions shaU be provided for eoch two full-time 
members of this unit for both intra<oUege and out- 
side coUs. 

(d) A mtoUrum of one s ecretoiy shall be provided for 
each five fuU^ime members of this unit, Propor- 
tionate secrektrial s er vices sbaU be provided tor 
port-time members of this unit. 

(e) Coch buUdIng shall provide wltably equipped 
faculty louagee and rest rooaui which shall be 
avaiiabto to the entire lastructioMl Staff. These 
f ociUlies shall be cleanly ond pr^Mrly maintained 
They shoU also be lockoMe ond o key mode ovoit- 
able to every member of the laatructioiKd Staff 
assigned lo t^ building. &:!dtobte facilities 
shall be ovolkibU at each campus providing 
wholeeotns iood ot leaeo nnb ie prices. 

if) Eoch osember of the uatt employed on o part-lime 
bosis shall hove <d&cm fcM iliiiee indiftdiag a desk 
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made available to him at the time h« it on campus. 
Part-time members aholl also be provided with a 
locker or lockable space for the storage of personal 
belongings and professional materials. Such space 
shall also include at least one drawer of a filing 
cabinet. 

Article XXII 
Staff Housing and Parking 

22. 1 The Board recognises the housing problem on each 
campus for faculty, stcff and students and will request the 
President to establish a committee on each compi^ to 
analyse the housing problem and to chart specific progress 
toward the solution of this problem. Such committee shall 
have Union representation. 

22.2 ^e Board recognises the porking problem on 
<Kich campus for faculty, staff and students and will requMt 
the President to establish a committee on each campus to 
onalyse the porkir^g problem and to chort spedfic progress 
toward the solution of this problem. Such committee shall 
hove Unkm repreeentotiM. 

Article XXm 
Salary SchedulM 
Senior and Community CoUogos 

23.1 Lecturer (Fuil-Time) 



10/S/N 


10/1/70 


10/1/ri 


SiiJiS 








turn 




lt4M 




ICIIS 


ISjSSS 


lum 


ICTM 


ISAM 


IMS! 


IMSS 


ICSIS 


lUtS 


IMSS 


IMSS 


xum 


ISM 




lt4M 





liicuinbeAts,oo October 1. 1969. sboUbeplooedonthfeaexl 
higher w$mp of this schedule and receive one ciddittonol 
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increment. Incrementation citer salary slotting shall be 
as of January 1 of each year except that there idiall be no 
Increment on January 1, 1970. 

23.2 Lecturer ( Part-Time ) 



10/1/69 10/1/70 10/1/71 

SS.IOO I&.92S IS.SM 

1.921 MOO 0.771 

0.221 0,700 7^71 

0.100 7.000 7.S7S 

0J2S 7400 7,071 



Incumbents in the title oi Teac^iing Assistant, on October 
1, 1969. shall be slotted as follows: 

(a) new appointees ot $S.500 

<b) one or more years of prior service ot $5,925 
As oi July 1, 1970 all new appointments shell be made to 
the new title and in accordance with the then existing 
salory schedule. 



23 3 Adjunct and Professorial Titles 





10/1/61 


1/1/70 


9/1/71 




tu iuim 


010 (0140) 


$10 (OlOS) 


MtuMl Uc««r«f 


U(SllS) 


IT (flSI» 


ioaioo» 




U iUW 


10(0170) 


11 (tilt) 


AmMsaI Htiitur 


IT ($1101 


IO(SSOS» 


11 (lltO) 


A4kmmei AmMvaI ^niiMSf 


10 (S2T0J 


10 ($100) 


11 (0140) 




10 <S20S) 


11($1U> 


14 (OtOO) 




to (0000} 


11 ($I10> 


It (017S) 




11 (SOU) 


It ($140) 


10 (0190) 




21 (SlOOl 


14 ($tOO> 


17 (0400) 




11 i$U%\ 


It ($ns) 


ro (0410) 




14 00001 


U($OOOI 


10 (Oitt) 



23.4 The fcdkming provisioas shall opply for oil 
houTly-pokl members oi this utdX: 

(a) All classroom teochm below new minim u m move 
to the new minimum for th^ respective cunently 
slotted rank. 

(b) People off s^ more Id the next higb^ dollar rate 
Q Step. 
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(c) If the resultant rate increase is less than $3.00 per 
hour, the rate shall be adjusted to move to the next 
higher step which provides a $3.00 increase. 

(d) However, the new rate may not exceed the sched- 
uled maximum for the rank. 

(e) Increments within rank shall be automatic at the 
next September first following a full year of em- 
ployment. 

(f) Changes in titles shall be made effective in the 
next fiscal year beginning July I, 1970. 

23.5 Special Groupt 

(a) Lecturer- (raclionai schedules 

Since it is the intent of the parties to agree to (he 
discontinuance of the fractional use of lines* e.g., 
3/S's, 2/3's, etc., of a full time schedule* effective 
with the beginning of the Fall 1970 semester* it Is 
agreed that Lecturers teaching such fractional 
schedules in the academic year 1969-1970 shoU be 
given preference in c^isideration for such Lec- 
turer (full-time) openings which ore available in 
their respective departments f ^ the academic year 
1970*1971. For the ocademic year 1969-19^. Lec 
turers teaching fractional schedules shall receive 
on October I. 1969 increase (U o proration of that 
salary step which would have been opplicable had 
they been employed full-time. 

<b) CounseJors 

(1) Psychoiogicai Counseiing-sholl be remuner* 
ated in accordance with the newly estoblished 
schedule and in occordance with the stated 
guidelixMs. 

(2) CurricuJo and Student Acfivify Cotinseiing- 
shall be remuneroted in occordance with the 
newly established schedule and in occordonce 
with the stated guidelines ot the rote of 60% oi 

thot newly esKiblished schedule. 

ao 




(c) Protessional Library Stail 

Associate Professors, Assistant Professors and 
Instructors shall be remunerated in accordance 
with the newly established schedule and in accord- 
ance with the stated guidelines at the rate of 60% 
of that newly established schedule. 

(d) Professional Begistrar's Slaft 

Associate Registrars and Assistant Registrars shall 
be remunerated in accordance with the n<^wly 
established schedule and in accordance with the 
stated guidelines at the rate of 60% of that newly 
established schedule. 

Both parties agree that the work required from these 
staffs during the registration period is an integral 
port of the total job. Thus, every effort shall be 
made to minimize compensa|>le time for this group 
diuing registration periods^ Necessary coverage is 
to be achieved through work schedule changes. 

(e) Pro/essionoJ Business Management Stafts 
Assistant Business Managers and Assistant to 
Business Managers shall be remunerated in ac« 
cordance with the newly established schedule ond 
in accordance with the stated guidelines at the rote 
of 80% of that neiwly established schedule. 

Both porliesogree that the work required from these 
staffs during ptnik periods, such as registration^ 
budget preporation. etc., is an integral part of the 
total job. Thus, every effort shall be mode to min- 
imize compensable time for this group during theso 
peak periods. Necessary coverage is to be achieved 
through work schedule chonges. 

(f) CoJiege Loborafory Technicians* -shall be remu- 
nerated for work performed in special sessions 
(evening, summer evening) beyond their normal 
ossigiunents ot a semester hour rate. Such semester 
hour rate is to be computed bom the annual salary 
base of eoch individuol by first determining the 

*TliU «MMrie ^« Umi4 Srtow faicti>4— tk* MWwtef 
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hourly rate and then converting this hourly rate to 
G semester hour rale. The hourly rate is to be 1 / 1500 
of the OTinual salary base rounded to the next 
highest half dollar. 

Article XXIV 
Welfare Benefits 

24.1 Lecturers (fulMime) shall be eligible for welfare 
benefits as provided through the CUNY Faculty Welfare 
Trustees beginning with their second full year of employ- 
ment. 

24.2 The Board will provide moneys on a per capita 
basis. 

24.3 The Board shall contilbute $225 per capita to the 
City University FacuUy Welfare Trustees in the first con- 
tract year for eligible employees. This shall be increased 
by $20 the second year for a total contribution of $245 per 
capita; and in the third year the Board shall increase its 
contribution by $55 for a total contribution of $300 per 
capita. 

24.4 The Board will make every effort to secure full 
coverage of the health ar^d hospitalization plans of the 
City of New York for all members of this unit who teach 
at least six hours and are not covered by a wholly paid 
employer plon. 

Article XXV 
Job Security 

25.1 All members of this unit who prior to September 
I, 1969 have served as teacher or counselor in the title of 
Lecturer, paid from tax levy funds* for five or more years, 
or ten or more semesters^ of continuous full-time appoint- 
ments and who hove been reappointed as of September 1, 
1969 for on additional full-time service shall be granted an 
administrative certificate of continuous employment by the 
Board effective September 1. 1969. 
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Thereafter, eligibility for such a certilicate of con- 
tinuous employment shall be based on a sixth full-time 
appointmv?nt in the title of Lecturer preceded by five years 
of continuous appointments. In computing eligible time in 
service, such time shall commence with the first September 
of appointment. 

25.2 Where a person has taught on a full-time basis 
five or more years cumulatively since 1961 and is cur- 
rently teaching full-time, such person may be granted a 
certificate of continuous employment beginning with the 
next full-time appointment. This provision shall be deemed 
to be inoperative after September 1, 1971. 

25.3 Where service has been continuous and a break 
in full-lime service has occurred by virtue of a reduced 
schedule, such less than full-time service shall be prorated 
towards its equivalency in full-time service. 

25.4 The certificate of continuous employment shall 
be valid only in that college which makes the certification 
or sixth appointment and shall carry with it the guarantee 
of full-time reappointment subject to continued satisfactory 
performance, stability in academic program, sufficiency of 
registration and financial ability. 

25.5 The terms of this article do not apply to service in 
any other title than Lecturer. 

25.6 Effective one year after initial appointment, no 
member of this unit, full<tinie or parMime, shall be denied 
reappointment on the basis of professional incompetence 
unless he has been evaluated during at least three semes- 
ters (including the first year of appointment) according to 
provisions contained In this Agreement, Article XVII, and 
unless two of the last three evaluations indicate xmsatisfac- 
tory professional performance. 

25.7 For the purposes of this provision (25.6), Sep- 
tember 1969 shall constitute the initial appointment year, 
except that those part-time Lecturers who have served for 
the past five consecutive years or ten consecutive semes- 
ters and who have been reappointed as of September 
1969, shall be deemed to have demonstrated satisfactory 
performance for the purposes of this provision. 
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Article XXVI 
Preferential Rehiring 

26.1 The ioUowing departmental preierential rehiring 
policy shall govern part-time members of this unit: 

(a) In the event of the ccncellation of a class because 
of financial inability, insufficient enrollment or 
changes in curriculum^ departmental preferential 
rehiring will be established for identical or re- 
medial courses which the individual staff member 
has taught. 

(b) All individuals affected by such a reduction in 
force shall be placed on a departmental preferen- 
tial rehiring list established by date of initial 
employment. 

(c) A list of vacancies within a department shall be 
posted on the departmental office bulletin board 
and be subject to periodic updating. 

(d) The individual is to be responsible for securing 
information as to his position on a departmental 
preferential rehiring list and must apply for any 
available position through the department chair- 
man. 

(e) The individual's name on a departmental prefer- 
ential rehiring list shall be deleted after three years. 
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Article XXVII 
Lecturers Employed in the Libraries 

27.1 In the Schools of General Studies, Lecturers who 
are employed primarily to perform professional library 
functions shall not be required to perform guard duty or 
maintenance duties. 
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Article XXVIII 
Waiver of Tuition Fees 

28.1 All members of this unit who teach six or more 
hours per week shall be granted a waiver of tuition fees 
for undergraduate credit-bearing courses offered by the 
University in accordance with the procedures for the 
waiver of undergraduate tuition fees for other groups of 
employees. 



Article XXIX 
No Strike Pledge 

29.1 The Board and the Union agree that disputes 
which may arise between them shall be settled without 
resort to strike or lockout and that the requirements of the 
law in this regard will not be violated. The Board agrees 
it will not lock out any or all of its employees during the 
term of this Agreement and the Union agrees on behalf of 
itself and its membership that there shall be no strikes* 
slow-downs or interference with the normal operation of 
the City University during the term of this Agreement. 



Article XXX 
Legislative Action 

30.1 It is agreed by and between the 
parties that any provision of this agree- 
ment requiring legislative action to per- 
mit Its implementcition by amendment of 
law oi by providing the additional funds 
therefor, shall not become effective until 
the appropriate legislative body has 
o 7iven approval. 
ERIC 
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Article XXXI 
Duration 

31. 1 This Agreement shall be effective for the period 
from September 1, 1969 to August 31. 1972. 

31.2 The parties agree to commence negotiations for a 
renewal Agreement no later than six (6) months prior to 
Aijgust 31. 1972. 



Dated. New York, 
October 3, 1989 

Board of Higher Education 

by Frederick Burkhardt chairman 

United Federation oi CeUe^e Teachers* 
Locol 1460, AFL<;iO 

by Israel Kugler. president 

Witnessed By: 

IRVING PANKEN 

Dilator of Organitation 

United Federation olCotiege Teachers. 

Local 1460. AflrC/O 

BERNARD MINTZ 

Vice Chancellor ior Stati Relations 

City Umversity of New York 



